Key Human Resources Research


Click on the titles to view the article or to access the page for purchase of the article

[bookmark: _GoBack]Selection

The validity and utility of selection methods in personnel psychology: Practical and theoretical implications of 85 years of research findings 

People and organizational culture: A profile comparison approach to assessing person-organization fit

Motivation and Work Performance

Herzberg (1968). One more time: How do you motivate employees?

Kerr, S. (1996).  An academy classic:  On the folly of rewarding a while hoping for b.

Latham, G. & Locke, E. (1979). Goal setting: A motivational technique that works	

Measuring and Mitigating the Cost of Employee Turnover, Kim E. Ruyle, President Inventive Talent Consulting, LLC, SHRM Webcast July 17, 2012


Training

Effects of training on business results 


Leadership 

Effective leadership behavior: What we know and what questions need more attention 

Do Chameleons Get Ahead?
 
Leadership: Theory and Practice (Book)


Organizational Structure/Design and Culture 

O’Toole, J. & Lawler III, E. (2006). Future of the American workplace.

[Type text]	[Type text]	[Type text]
[image: ]		
image1.png
Y s

HorizonPoint

C ONSUTLTING





Key Human Resources Research

ke e o e B sl e
Secon

ittty o i s n e ol Pt ud.
T A ——

e

PE——

Mg 1040, Ore et Vo o o et coplet
Ko 1996 A sy csic O el e il oo

.6 Lok, 179, oo et A vt s ot wods
e nd gt e ot o g Tormors, Kt e, s
i
[r———

sty

e i e Wt e et st e

ey oo s ot ek

PR P———
Tk s ML 06, ot e Ao g,

Hoiion



